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000 CHEE 


RATTACK ON MACY 


-TO-HELL” LABOR POLICY 


» to 4000 Union members listen intently as speaker tells them to stop complaining to each other and instead tell Macy's how we feel. 





Hood Bank Pledges Indicate Record 


Jonations For Union and Armed Forces 


ba magnificent response to 
y have fully recognized as 
patriotic andl personal respon- 
iy, members of Local 1-S have 
their signatures to Blood 
Pledge sheets by the many 
d ¥ the last few days. “At 
’ Vice President Eliza- 
Ham Sesend reports, “it seems 
certain that we are about to 
every record we have ever 
[have already won the ac- 
icipation of far more peo- 
have ever before taken 
st in our Blood Bank. It 
Meoks as though we will go 
here and more than ade- 
f fulfill our responsibilities 
ives, our families and our 
men.” 


Handle With Care 


the first donor scheduled 
at White Plains, Flatbush 
fkchester on Thursday, Ap- 
nd at Jamaica on Friday, 
6, careful plans are, being 
D guarantee the best hand- 

best medical supervision 
greatest amount of comfort 


individual criticisms of 

ces attendant upon last 

Blood Bank collection have 

pfully noted and every step 

8 guard against a repetition 

Sof them. no matter how 
may have been. 

d Square drive, sched- 


uled for Tuesday and Wednesday, 
April 22nd and 23rd, presents the 
Blood Bank sponsors with their 
biggest challenge. For it is at the 
main store that a steady flow of 
donors must be maintained in or- 
der for the Bank to realize the 
greatest total possible within the 
time and space limitations. 

Here, as in all the other stores, 
a Pledge Sheet signer will first pro- 
vide Blood Bank supervisors with 
essential information. They will 
then undergo a simple, but thor- 
ough, physical examination to de- 
termine their fitness to give to the 
Bank at that time. Once accepted, 
they proceed to the giving itself, 
which may be followed by a period 
of rest and refreshments before re- 
turning to work. Men and women 
over 18 years of age, but under 21, 
must have the written consent of a 
parent or guardian at the time they 
present themselves at the donor 
center. 


New Plan 


Under the new Blood Bank ar- 
rangement, one pint of blood will 
go to the Armed Forces for each 
pint used by a Union member or a 
member of his or her family who is 
covered by the Union’s Health 
Plan. It is also hoped that sufficient 
blood will be received in the course 
of the current drive to allow for the 
inclusion of presently excluded 
parents of unmarried Union mem- 
bers. 


Extension of this coverage will 
depend directly upon the final total 
number of pints received during 


the drive. 


It’s Easy 


Thanks to an intensive cam- 
paign of education, most people 
are fully aware that the giving of 
blood to the Blood Bank is a sim- 
ple and painless thing. Newspaper 


stories, leaflets, posters, and rallies 
have all helped tell the story. 

As President Sam Kovenetsky 
said, “Let’s not look for ways to 
get out of giving a pint of blood. 
Let’s make every effort to GIVE 
for the sake of all who may bene- 
fit.” 

If you haven’t yet — sign a 
Pledge Sheet NOW and be sure to 
GIVE! 





First Vice President George Gur- 
ian, filling President Kovenetsky’s 
place, left vacant because of his ill- 
ness, roused close to 4,000 mem- 
bers who packed Manhattan Center 
with a fighting speech that tore 
apart Macy’s “go-to-hell” attitude 
towards the wage and hour de- 
mands of the people and their Un- 
ion. 

In a bitter attack on the com- 
pany’s refusal to make any kind of 
an offer, the Vice President said, 
“Mr. Weil’s being replaced by Jack 
Straus as President of the com- 
pany brings back to the top posi- 
tion a man who, in his previous 
reign consistently demonstrated his 
hostility toward unions in general 
and Local 1-S in particular. Mr. 
Fischer, hired by Mr. Straus when 
he was last president, is trying to 
be just as tough and anti-union as 
his boss and has, for all practical 
purposes, just told us to go to 
Hell.” 

Macy Plans Attack 


Pointing to the fact that Macy’s 
New York was the biggest profit 
maker in the entire corporation, 
Mr. Gurian declared, “the com- 
pany continues to pay dividends 
and continues’ to set money aside 

(Continued on page 2) 
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Admits Figures Are Phony: 
But Fischer Still Says "No- 


“These figures aren’t figured 
with accuracy,” Macy’s Vice Pres- 
ident Fred Fischer confessed as he 
faced the Union’s negotiating com- 
mittee for the third time. 

But Mr. Fischer, not stopping 
long enough to be embarrassed by 
the Union’s exposure of his thor- 
oughly phony figures, went on to 
say, . but no matter what the 
figures might be, we are not in a 
position to give.” 

While the company’s negotiator, 
who is more often sarcastically re- 
ferred to as the “no-go-tiator,” fre- 
quently offered to open manage- 
ment’s top-secret books on Macy’s 
New York for inspection by a 
select few, the facts would 


seem to again belie Macy’s claims. 
Despite their statements that 
Macy’s New York is “not doing its 
share of the business” the record 
shows that for the year ending July 
1949 Macy’s New York accounted 
for 59% of the corporation’s net 
sales and 76% of its total income 
from retail operations. For the 
year ending July 1950, the New 
York Store accounted for 57% of 
net sales, but earned a huge 87% 
of the total income from retail op- 
erations of the entire Macy corpo- 
ration! 

While Fischer continued to 
maintain his claim of personal and 
corporate purity. by saying that the 
present wage structure was “ade- 


quate” and that he thought the Un- 
ion had gotten “a pretty good deal 
from the company,” negotiator 
Morris Telzer, 102 Dept. helped 
pull the rug out from under his feet 
when he said, “Mr. Fischer, your 
answer is ‘No’ to everything — 
here in negotiations, in your hand- 
ling of grievances and everything 
else that you touch. The people 
know this attitude and I doubt 
they’re going to take it any longer. 
They can’t strike, but they can sure 
raise Hell in this store!” 
President Kovenetsky helped 
wipe the smile off the company 
spokesman’s face when he bluntly 
and bitterly said, “Your answer is 
(Continued om Page 2) 
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arbitrator — an outsider — a 
stranger who knows nothing of 
their business or our problems will 
give them the kind of deal they 
want. 


“We prefer direct dealings with 
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for contingencies. We have strong 
reason to suspect that one of the 
contingencies they are planning 
for is an all-out attack against us 
when our contract expires on Feb- 
ruary 1, 1953.” _—~ 














































































[ BRANCH STORE NEWS 


FLATBUSH 


If you attended the general membership 
meeting you should know the job ahead of us. 
Let’s get on the ‘ball and back our negotiators 


more than one customer at q 
Let’s give them the best cy 
service they ever got—then 
will take notice!’ 7 : 
Speakers from all sections, the nigh 
store and from some of the B D pe 


pe 


Ete. 


/ 





. . . Grievance to restore name brand merchan- Negotiate Fairly! the company and if need be will _ stores flocked to the microphg, ‘on the | 
Fe ae areeon ail weasing, white How. __Stresing the point that the Un- £0, °%say Cf whom ave ‘Maty them that year alee jcc: ame 
ers: Have ou dined at the “Blue Room,” ion would spare no effort to com: shoppers to reinforce our demand forced to rely on our orgap 7 tis h 
aoa y in the “Rose Room” Wel- pel the company to hammer out 4 1, jetting Macy’s know that the strength to defeat the plots haf ae of 
co > back ot Zimmet (F2), Mary Cullimore just settlement of the present de- rl are p Riveter in the Renato | by the company. r 3 f be in 
(F10) “Ethel Cherkasky (F 10), and Herman mands, the Vice President added, bargaining with us in good faith!” “Let’s show our tt » alt 
velo Eisenberg (F12). Lillian Brown (Womens Al a oe aoe ae Closing his spirited speech with “We are the key — ; 

i ivi ill i itely... Memo manage ingi ion th » ” : 
ferations) and George Jones (Retriving) ot for the lovely itt I receiv. talks. When Mr, Fischer can just ¢,70Sing (pcsrauion that 20 te ae recothor we cart ak esi 
ed. I m final set in an interestin position. See you all at Kee’s”... sit and say no, no, no, and bring unity of the members weed pro- “We are strong!” " : report, ee 
Birthday non s to Abe (Lucky) hana (FBR) ... Presenting Lucile us figures so false and fantastic, duce gains this year as it did Around these slogans of styl attention . 
Fisch UF 10) with a ring on her birthday Oscar Babbs (19) announces there can be only one conclusion— act year and all the years before, the people began to rally, p Be _— \a 
his lta dn Beassitidetiene} _. . Promotions for Charlie Smith they would seem to think that an yy, ‘Gurian opened the floor in go into the store an 2 brea ow gn 
and Ruth Vickers . . . Dinner and Dance set for April 22nd, at Kee’s. discussion of ways and means of message and the enthusiasm, ake the 
Jack Luciano (F2) will head a five-piece band for your dancing pleas- Fj impressing Macy’s with the seri- Reported a worker from 164 Be collec 
ure .. . Sign the Blood Bank Pledge . . . Jack Jampole, the store com- Phony igures... ousness of the situation. partment, “the Flying Squad gq eu. 
mittee and yours truly, wish you all a very Happy Easter! a » Action! this ‘one customer at a time’ Bein the d 

No. Y si, ganna ag “a - he h Bernard Keene, 93 Dept. angrily 4 test run. The executives were ge big be 
WHITE PLAINS “ee t u do not ry ° “4 . d a declared, “I say the time has come 2 frenzy — they didn’t know a wore 
esty of your own ligures, Sou dont for us to act. The next time Macy’s Was going on. They were phon it are those 


care about the needs of the people 


all over the store for help. us. 
who work for you. You have, in ef- : clogging 


tomers were happy and we 


violates the contract — let’s walk 


thing less 
off! We'll show them how to en- 


Time to start our Spring house-cleaning and 








it would probably be a good idea to start by fect, said to Hell with the more 1% too. Inagtine when we dat green nts -— 
sweeping out any sloppy habits we might have than 8000 men and women who gad rong rris’ Telzer, 102 through the store!” ° ad he 
of not living up to the golden rule of our con- make Macy’s go! The people will Dept, “As of 9:45 + all Blood Bank Fable to ’ yp 
tract. Let’s really see that Macy’s respects it as not take it. Management may want |, sane g no sdiciiuil: hank deton Vice Presi dent Elizab “Macy's tact 
much as we do. . . Our grievance machinery to break us, but before you do, Mr. ‘v2 resident on ‘oe fam is direction 
is doing very well in following up all violations Fischer, we'll all go down to- mon Fy st es e Blood Ba us only in | 
and infractions of the agreement. Of late, three gether!” pb ot ola ao te = many BT a tl 
grievances pertaining» to —— — No New Deal Message Runner tails Pane i. ges. (See Bank de | : ge 
were won by our — se ‘ - are a Age omnes oe A. few days Melere Mr. Fiocher Financial Secretary Cha A args 
sorry to shear that Art hi ‘ yee a 1 t him er thal you are had‘again said No, No, No, word Scores Mac S Rocker submitted a year’s end re ains we 
ioe ot aot hey thea + pe tag Helen Peterson’s (W19) hus- came of Macy President Weil’s re- y port showing a balance on hand of oh they | 
band was in need of blood. Happily, our Local 1-5 Blood Bank was able ig -gasog he A = ee parr In Run- A round $152,629.06 in the Union’s trea. uded Bro 
to solve the problem by donating two pints. This is just another good Union’s bees het tote ury. credit of | 
argument in favor of all-out support of our Blood Bank drive coming in eiinade taliinak vedinagl- mat Hertha who we now | 


Hanssen, 


Comparison 
Shopping boss, 


has found a new 
way of. giving 
messenger Tom 
Kuczer a runa- 
round, 

For almost all 
of his three years 
in the store and 
in the department 


the next couple of days. While many have already signed a Blood Bank 
pledge sheet, we hope that all those who haven't will do so before our 
April 17th date .. . Marian Gownley (W8) is out sick. Hope to see her 
back soon . . . We are pleased to note that a number of promotions have 
gone through which mean a little more money for a few of the many 
who can use it badly. 


that the company’s brass knuckles 
were being swung in the hope of 
landing a union-busting knockout 
punch. What management was ob- 
viously unmindful of was the stead- 
ily worsening economic conditions 
of its employees and the fact that, 
perhaps more than ever before, 
they were looking to their Union 


Union Protects 
DA Protection } 


eC. 
t = 
Worker’s Righ 
Helen Condon, a Section 


af fr 
in the DA’s Bureau of Protection 


PARKCHESTER met 
fully agrees that her Union is tem Aspirited a 


Glad to see Mrs. Staib, our reporter, back for the solution of their problems. Tom has been best of all or ; ive Board 
feeling in the pink. Her reporting job is wait- vow the ee ee a liked by every- pwd eee ak vase ater vem fldally when E 
ing for her... All you Credit Union mem- COncealing and hoarding its super- on uy “ONG, IMOUGING ‘the dhe is on enecllent worker gmeeky told t 
bers who want to make deposits, loans, etc., profits of the post-war years, work- Miss Hanssen. He has always been that her ratings qualify her forall to the gai 
can see Alfred Smith, now in Kitchen Furni- 8, savings have vanished in the regarded as a good worker (nine promotion and that a company mteement is try 
ture, and Mrs. Emma D. Daly of Housewares, whirl of rising costs. Real collec- “excellents” on his last review) js verry sorry she is carnal the te confident | 


tive bargaining is their only hope 
of increasing their earnings 
enough to offset the damage that 


and a general asset to the depart- 
ment. 


Tom’s co-workers showed him 


y with it.” 
In response 


declaration of 


every Friday afternoon, during relief time, in 
the small South lounge. Mrs. Lillian Danuff 
will also take care of the Credit Union, at the 


maximum pay for the job because 
if she wasn’t they would gladly 
give her a raise, Miss Condon was 


same time in the North lounge when she re- has been done to their living stan- the trust and high regard they had convinced that she i mpts “to bi 

Georgine Staib turns from her leave . . . Our April 1st Gen- pe mow heen war shifted by electing fay their Shop Stew- future. _ members of t 
eral meeting was very well attended. From the conversations in the store ™€ nation back to a war economy. 474. Miss Hanssen then began to After her 1952 job review segue calling of 
the day after — the members are indignant over Macy’s attitude at our Seek Excuses discover that he wasn’t such a fine was again told that she was exo Shop Stev 
negotiations. Let’s keep this alive, and let Macy’s know how we feel . . . Editors and writers and self- fellow after all. In fact, she de- lent and this time the company ig” general n 
Charlie Glover, of the Packing Department is out with a bad ankle. We'll _ styled authorities on business prob- nounced him as a “ringleader” and formed her that she was going tom pose of tl 
see him back soon . . . Welcome back to Gus Valtin, of the Porter Group lems, were busy looking for the an all-round trouble maker after get a merit raise of $1.50! bring them fu 
and regrets that Miss Julia Ovecka, P4 Sportswear is out again... Blood reasons behind Mr. Weil’s replace- he stopped her and other execu- When the excitement wore of ™@"opments 
Bank Day is April 17th. If you haven’t signed a pledge sheet, do so im- ment. They covered the whole tives from doing staff work. wonderment set in. “If I was ageepproach to t 


mediately. We need it desperately, and so do our soldiers fighting in 
Korea. Let’s make the turnout real big . . . Sign up everyone! Let’s not 
lose sight of the fact that the Blood Bank is just about the best insurance 
anyone of us can have for ourselves and families. Let’s be wise — sign 


up and show up for the Blood Bank. 


range, from his personality and the 
Profile in the New Yorker to de- 
clining profits and the fact that the 
store is an old and large one. 
They couldn’t hide the fact that 
Macy’s sales remain high, but 


It was in this unpleasant climate 
that Miss Hanssen called Tom in 
for an interview for a promotion 
to a Shopper’s job. The executive 
used the occasion as another op- 
portunity to push Tom around and 


maximum a year ago how comelgmyot details < 
can get a raise now?” she askeb See stor) 
Administrator Deby Valencia imggee®)- 

vestigated and found that she hadi In praise o: 
-been under the maximum for a faligg@® Stewards 
year, despite the praise and extmmeresident sai 


would not come to grips with the finally summed up her attitude by _ lent a D must 
JAMAICA problem of executive inefficiency. saying that, “sooner than have you The Labor Relations office that these 
As one negotiator put it to Mr. as a shopper I’d rather do without the Job Review Coordinator til to be 


The General Membership meeting at Man- 
hattan Center was a huge success. While we 
were all sorry not to have President Sam up 
there (and hope he’s feeling better by now) 
everyone was agreed that Vice President 
George Gurian did a real fine job. His speech 
put things on the line, where they belong, and 
as a result we can be sure that we'll all be pull- 
ing together in support of our Negotiating 


Fischer, “the trade is there, but 
you don’t have merchandise, mer- 
chants or managers — and you 
can’t expect us to pay the price 
for your incompetency!” 


More Talks 


Other meetings of the Negotiat- 
ing Committee and management 


one!” 

The feeling was not mutual and 
Tom took his case to Executive 
Board member Nan¢y Hausman, 
who took the grievance up and 
forced Miss Hanssen, to plead that 
she had not made the statements 
and that she had been “misunder- 


to duck the issue by claiming ti 
too much time had passed for thet 
to remember the facts, but i 
pointed out that Miss Condon hi 
received a written “G” for i 
work in contradiction to the verb 
excellents. Behind this sm 

screen management is trying # 


‘y Must rez 
and th: 
#8 no suc 
d Rober 
t people 


he Union 


Committee . . . Congratulations to Jim Enright 
(J1) who has just recently been promoted 
from Rugs to Television. Boy, the blessings of a contract and seniority! 
. .+ Glad to have Miss Wiltsey back with us after her illness and wish a 
really speedy recovery to Eddie Thomilson, Louise Fass, Bernice Offin- 
and Margaret Wainright . . . Deepest sympathy to the family of 
rances Roepecke who passed away recently. We are all sorry . . . Best of 
everything to Nancy Lebrecht (J7) who has let the word get around that 
she will soon take the plunge and marry . . . Don’t forget that we all have 
a date to GIVE to the Blood Bank on Friday, April 18. For each pint that 
we use from the Bank a pint will go to the Armed Forces. Let’s not for- 
eng that the Bank has saved our members’ lives. Why take chances? 
yourself by GIVING BLOOD! 


Ray Centola 


will be held in the near future. 
Special bulletins will be issued to 
keep the entire membership up to 
date on the progress of the talks. 





FREE 
LEGAL AID CLINIC 
at the 
UNION OFFICE 
Every Wednesday 
5 to 7 P.M. 











stood.” Her latest claim is that 
Tom is “not qualified” for the job. 
Miss Hausman has turned the 
case over to Administrator Deby 
Valencia, who has presented it to 
the Labor Relations office and is 
impatiently awaiting an answer. 
Tom himself said, “I’m proud to 
have been elected to represent 
some of the people in my depart- 


ment. I will continue to fight for 
their rights and for enforcement 
of the contract. I’m sure the Union 


wil stand behind me 100%.” 


stand pat and do nothing to 
edy a bad situation of their ¢ 
making. 


George Gurian and 
Hammond have presented 
problem to Labor R 


be another test of how seri 


the company means it when @ 


say they want good relations. ? 


can have them, just by cleaniig 


the mess they’ve made. Well 
see.” 





The Union’s Vice Preside t 


elations Bas 


Fred Fischer. They said, “this # 


a 


1S, | 
290 Si 


t Vice Pre 


Hari 


es ‘Stewards Plot Wage-Hour Fight: 


ecret Weapon—Best Customer Service’ 


the oy before the mem- 
was due to meet to hear a 
‘on the lack of progress in 
ations more than 250 Shop 
fds jammed the Union’s 
meeting hall to discuss a pro- 
‘of action to force the com- 
to begin to bargain in good 
‘and abandon their “no offer” 


se President George Gurian, . 


js report, called the Shop lead- 
Pattention to the renewed ef- 
nanagement is making to de- 
the Union. He said, “the cor-. 
ions of this country are try- 
%o take the offensive in order 
collective bargaining and 
ash the Unions. Full page ads 
wear in the daily newspapers ad- 
» big business that ‘some 
ings are worse than strikes.’ And 
fare those ‘things’ — they are 
Ghing less than Union shop 
reements -— the best guarantee 
worker has that his Union will be 
lable to fully protect him! 


“Macy’s tactics are aimed in the 
direction. They would weak- 
lm us only in order to destroy us. 
hey extend their bargaining tac- 
lics to the handling of grievances 
md do all they can to hamstring 
us, to create confusion and to take 
away gains we have already won. 
“That they have not succeeded,” 
cluded Brother Gurian, “is to 
ihe credit of you Shop Stewards, 
who we now hope will be able to 


Shop Stewards from different sections of the store give their ideas on how to make Macy's feel our anger. 
From left to right: Elizabeth Weig, 85 Dept., Joe Goldberg, Receiving and Violet McMonagle, Flying Squad. 
Over 250 Stewards attended special meeting held at Union hall. 





offer suggestions as to how we can 
best convince Macy’s that we mean 
business and will not take ‘no’ for 
an answer!” 


Letters 


Proposed by the officers was a 
direct mail campaign to the com- 
pany’s stockholders, advising them 
of management’s unwise position 
which can only result in lowered 
morale, lower profits and therefore 
lower dividends. 


A leaflet to the public was also 
recommended, telling them of the 
problems of the current negotia- 
tions and asking their cooperation 
in the form of pressure on manage- 
ment. 

Paid ads in the daily news- 
papers, use of television and radio 
were also among the ideas advanc- 
ed.: 

Delegations 

Clifford Sanders, Luggage Dept., 

reminded the Stewards of how in- 


tensely management dislikes dele- 
gations and suggested that hun- 
dreds of thousands of workers 
make the pilgrimage to the execu- 
tive offices to let management 
know, at first hand, just how they 
feel. 
Violet 


McMonagle, Flying 


Squad, backed by Mike Gordon of 
the Liquor Dept. and others favor- 
ed morning and evening demon- 
stration lines around the store. It 
was generally agreed, however, 





Exec. Board Sounds Alarm on Anti-Union Attacks 
Hears Proposed Low-Cost, Pre-Paid Medical Plan 


® Aspirited and determined Exec- 
ive Board applauded enthusias- 
ically when President Sam Kove- 
neisky told them that, “We are 
ise to the game that Macy’s man- 
igement is trying to play and we 
we confident that they will not get 
away with it.” 

In response to the President’s 
declaration of war on company at- 
tempts “to bust our Union” the 
members of the Board voted for 
the calling of a special meeting of 
all Shop Stewards on the eve of 
ihe general membership meeting. 

of the gathering was to 

ing them fully up to date on all 
aevelopments and on the Union’s 
mproach to the bargaining table. 
Mor details of the Steward meet- 
see story elsewhere on this 

WIh praise of the decision to call 

® Stewards together, the Local’s 

Msident said, “the entire mem- 

Mship must be awakened to the 

that these negotiations are not 

mg to be an easy sleighride. 

®y must realize that they are the 

on and that without them there 
no success.” 

paid Robert Phillips, 918 Dept., 

e people have such confidence 

ss Union that they are sitting 


oe 


back just waiting for us to deliver 
the goods. The confidence is good, 
but the lethargy bad. We need an 
education program to give them a 
full understanding of what must be 
done.” 


Medical Plan 


Guest speaker before the Execu- 
tive Board was Dr. Lawrence Es- 
senson, head of the Associated 
Physician’s Medical Group. 

Dr, Essenson presented the de- 
tails of a pre-paid medical plan 
which he described as “second to 
none in the protection it offers and 
in what it costs.” 

The plan would cover all doctor 
bills, at home or at the doctor’s of- 
fice or in the hospital, all specialist 
bills, X-rays and most “shots.” Al- 
so covered by the plan would be 
complete obstetrical care. “In fact,” 
said Dr. Essenson, “the only things 
not covered would be TB requiring 
sanatorium treatment, drug addic- 
tion and psychiatric treatment.” 

Cost of the plan would be $18 a 
year for a single person, $36 a year 
for husband and wife, $52 a year 
for husband, wife and one child 
and $58 a year for husband, wife 
and more than one child. Under 
the proposed plan all those signing 
up would have their choice of out- 
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standing specialists and practition- 
ers. 

The pre-paid medical insurance 
coverage is being sold directly to 
Union members by the Physician’s 
Group, but will not become effec- 
tive until a minimum of 3000 peo- 
ple have filed applicaticn to form 
a group. Additional information 
may be obtained either at the Un- 
ion office or from Associated Phy- 
sicians, located at 855 Fifth Ave- 
nue. 

Blood Bank 

Vice President Eliabeth Ham- 
mond reported on the plans for the 
1952 Blood Bank drive (see details 
on Page 1) and won the promise 
of each Board member that no ef- 
fort would be spared to guarantee 
its success in every division. 

Trial Committee 

Trial Committee Chairman Clar- 
ence Lanman reported on prelimi- 
nary hearings held on cases involv- 
ing non-payment of dues and as- 
sessments, violation of Union pol- 
icy decisions and actions harmful 
to the interests of ‘the Union. 

The Board consented to the dis- 
missal of charges against a Flat- 
bush member and concurred with 
the Trial Committee’s finding that 
the difficulties involved arose out 
of the particular working condi- 
tions prevailing in that situation. 

The Board voted to suspend May 
Jansen, of the Cafeteria, from the 
Union and the benefits of its pro- 
tection until she has restored her- 
self to good standing by the pay- 
ment of newspaper fees and other 
arrears dating to 1946. 

In a third case the Board voted 
to appoint Administrator Tom Raf- 
faele as “mediator” in the case 
brought against George Wicknig 
by Dorothy Quinlam of 12 Dept. 
Mr. Raffaele will report his results 
to the Board at its next meeting. 


Contract Committee 

Max Wald, reporting for the 
Contract Committee, informed the 
Executive body that four meetings 
had been held during March and 
that the Committee intended to 
continue its schedule of weekly 
meetings until the current contract 
has been fully analyzed and all the 
recommended revisions have been 
drafted. 

DA Committee 

Brother Lanman, also reporting 
for the DA Committee informed 
the Board that that group had not 
met since it had received word that 
an experimental plan was being put 
into practice at the White Plains 
store. “The Committee,” he ‘said, 
“is waiting for more information 
about the plan and the response it 
gets from the members.” 

Cafeteria 

Sam Levine, 113 Dept,. advised 
the Executive Board that the Cafe- 
teria Committee had met with man- 
agement representative Mr. Jack 
Morrisey in an effort to win better 
cafeteria conditions. (For details 
see story on page 4.) 





HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cover- 
age on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office within 30 days from 
the end of the month in which you 
leave the store. Protect yourself 
— protect your family — protect 
your benefits. Be sure to come to 
the Union office on time! 


that Macy’s would respond strong- 
est to actions taken inside the 
store — where they could not be 
ignored, 

Clarence Lanman, Passenger 
Elevators, recommended that the 
Union use sound trucks on 34th 
Street to bring its message to the 
shoppers before they entered the 
store. 

Nancy Hausman, Comparison 
Shopper, thought that wearing 
large 1-5 buttons in the store 
would help raise morale even high- 
er and would let the customers 
know the Union they were dealing 
with. 

Resolution 


Local 1-S Financial Secretary 
Charles Rocker proposed the draft- 
ing of a strongly worded resolu- 
tion. Max Wald of Receivin 
agreed enthusiastically, suggeste 
that it be sent to Macy’s President 
Straus and pointed out that “what- 
ever actions are approved by the 
strategy committee their success 
depends on the all-out support of 
the entire membership. Without 
the active help of each and every 
Shop Steward the Union is help- 
less.” 

By their applause the Stewards 
left no doubt in anybody’s mind 
that they were going to take an ac- 
tive part in guaranteeing the Un- 
ion’s victory fight. 

Customer Service 

A recommendation that won the 
unanimous approval of the Shop 
Steward group concerned customer 
service. The speaker, a Steward 
from non-selling, said, “You men 
and women representing workers 
from selling have one of the best 
weapons right in your hands. That 
is the weapon of customer service. 
I don’t mean to give bad service. 
I mean that the customers should 
get the best we can give. First of 
all, give the customer undivided 
attention — handle only one at a 
time. The company wants sugges- 
tion selling—give it to them. Show 
a customer the entire line. Be thor- 
ough, be polite — and to Hell with 
volume! Salespeople are being 
shopped, some are fired for ‘im- 
proper handling of money’ which 
comes from the speed-up and the 
handling of more than one custom- 
er, and generally speaking the 
whip is being cracked. If the Stew- 
ards will take this message back to 
their departments I believe the peo- 
ple will really be able to hit Macy’s 
where it hurts them the most. In 
the volume!” 

Concluded George Gurian, 
“management is counting on you 
to forget during working hours 
that you are fighting them for a 
raise and will expect you to con- 
tinue to fight each other for vol- 
ume. Let’s show them they are 
wrong!” 

Next Steps 

All suggestions of actions direct- 
ed against management will be re- 
ferred to the Union’s strategy com- 
mittee which will decide on the 
ones most likely to be effective and 
prepare to put them into operation. 

Regular meetings of the Shop 
Stewards are planned in order that 
they may be kept fully informed 
of all that the Union is plannin 
and so that the officers of the Loc. 
may hear from them what they and 
the members in their departments 
have on their minds. 

Said Vice President Gurian, 
“meetings may be hardships to 
some, but we are fighting a tough 
opponent s every effort and 
many sacrifices may be n 
to beat him, If we aes the fight ail 


we have, we'll be sure to win.” 





Total weight of the Macy meal 
was only 18!/, ounces without the 
seven of coffee and fout of juice. 


Macy's cafeteria |!/, ounce por- 
tion of meat had to be weighed 
on a sensitive postal scale. 


"X" provided 26 ounces of food, 
not including seven fluid ounces 
of coffee and six of juice. 





11 Committee Questions Test Macy's 
Cafeteria Price and Portion Policy 


The Cafeteria Committee, a sub- 
group of the Union’s Executive 

ard met with a management rep- 
resentative to discuss the question 
of the high prices, and small por- 
tions in the employee’s cafeteria. 


The Committee drove home to 
Mr. Jack Morrisey of Personnel 
that they intended to get manage- 
ment to serve more food at lower 

rices. Committee member Robert 

hillips, 918 Dept., said, “despite 
the fact that the price of eggs has 
dropped pacar os & there has 
been no change in the price of egg 
dishes served in the cafeteria. This 
can only mean that Macy’s is mak- 
ing even more on these dishes than 
they did in the past.” Sam Levine, 
113 Dept. and Alvin Ingram, 204 
Dept., the remaining members of 
the delegation meeting with Mr. 
Morrisey, sharply challenged the 
company claim that the cafeteria 
is a non-profit organization. 

The group, which also included 
Administrator Bob McLean as staff 
representative, left with manage- 
ment a list of eleven questions 
which the company spokesmen 
said would be answered at their 
next meeting set for later this 
month. The questions are: 


1) Is the profit made during the 


week paying for the Thurs. sup- 
pers? 

2) If the Thurs. supper costs $.75 
why do we pay $1.05 during the 
week for the same dinner? 

3) Do the departments other than 
204 (Cafeteria) pay for the Thurs. 
night passes and how much? 

4) What is the raw food cost and 
other expenses? 

5) Why does food cost so much in 
the cafeteria? 

6) What is the hidden cost that is 
reflected in the price of food we 
buy in the cafeteria? 

7) How much rent does the cafe- 
teria have to pay to Macy’s? 

8) Is rent being paid on the two 
units that are not used? 

9) Why did the company cut down 
on the selection of combination 
lunches? 

10) The majority of solid meats 
are not included on combination 
lunches, Why not? 

11) Why are meat portions cut so 


thin and vegetable portions so lim- 
ited? 


Preyious Survey 


Last September the Local 1-S 
NEWS conducted a comparative 
survey of the employee cafeteria 
and an outside eating place patron- 


ized by large numbers of Union 
members. 

It was established at that time 
that the outside eatery provided 
103.6% more food, by weight, for 
the money. Macy was serving 5.8 
cents worth of meat while “X” was 
putting 16 cents worth on the cus- 
tomer’s plates. 


The survey at that time conclud- 
ed by saying that, “based on this 
preliminary study we feel it safe 
to say that Macy’s cafeteria is 
more the accomplice than the vic- 
tim of today’s high food costs. Fu- 
ture surveys will determine the 
justness of this conclusion.” 


Thé questions which the Com- 
mittee has posed to management 
and the answers the Union gets 
will help throw still more light on 
the question — Is Macy’s digging 
its hand into our pockets like all 
the other profiteers? If the answer 
is “yes” then Macy’s stands doub- 
ly condemned, because they also 
refuse to listen to reason in nego- 
tiations. They refuse to make any 
offer to help offset the increased 
cost of living. 

The: Cafeteria Committee, and 
the entire membership, is awaiting 
the company’s answers to the elev- 
en questions! 
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Union Grounds 


Local 1-S Vice Presidents 


George Gurian and Elizabeth Ham- 
mond blew sky-high a fancy Macy 
plan for saving money and brought 
to earth a squadron of high-flying 
flyers who had lost their sense of 
direction. 

The ceiling was zero until the 
lockout at White Plains brought a 
flock of executives rushing to the 
Westchester store. At that point 
someone wisely asked, “Who is 
managing the Herald Square 
store? Then the clouds disappear- 
ed and the sun broke through. 

Flyers were being flexed into ex- 
ecutive jobs! Members of the fly- 
ing squad were donning white 


1-5 BOOTS MACY — 
WINS SHOE JOB 


If the shoe is on the other foot 
in Jamaica it’s only because Ray 
Centola put it there! 

Macy’s listed as “open to hire” 
a job for a ladies shoe salesman. 
They wanted a man with “exten- 
sive” training for this high priced 
line, They decided to forget that 
Ray had been working as a tempor- 
ary in the very department for sev- 
eral months and had produced 
high volume and excellent ratings. 


The department’s stewards and 
workers — the store’s Administra- 
tor Pat Favoino and Committee of 
Tony LaSalvia, Charles Metz and 
Virginia Braunberg called on Man- 
ager Cukor and insisted that he re- 
spect the contract. 


For two weeks the talks went on 
and finally management bowed. 
Mr. Cukor admitted that he had 
not looked into Ray’s ratings — 
had not realized the outstanding 
job he had done and would defi- 
nitely keep in line with the promo- 
tion policy set forth in the contract. 

Ray was gay! The Victory took 
him off the temporary list and gave 
him a place to call his own in the 
better job. No one’s going to say 
Shoo! to Ray—it’s all Shoes now! 


a -_ 
Two groups of llth Floor 
DA workers — about 30 in all 
— left their jobs twice in two 
weeks in protest against un- 
resolved grievances about bad 
ventilation, They returned to 
work only after they had won 
management’s promise of a 
speedy remedy. 
Minis J 











Flying Too Lo 


flowers and being used to) 
ders! Flyers, who are Unig 
bers, were. being used © 

their knowledge) to ailow 
tives to take off and may 
lockout against their Unig 

ers and sisters! 3 


The reactions of many q 
their sheepish grins and ; 
for words showed that no- 
thought had gone into 


- the arrangement that paid 


little more money. 


One of them, who asked # 
Be allowed to remain anom 
said, “this has been going 
long time. We’d be flexed 
white flower job for a half} 
an hour or a couple of hou 
all need more money and” 
didn’t stop to think that I 
ing used to hurt my co- 
and the Union. I’m glad the 
saw it and stopped it. Ma 
getting away cheap and gett 
to do their dirty work. Thank 
for the Union!” 





Macy Picks Fig 
On Righting P 


For longer than Labor Rela 
Boss Fred Fischer has work 
Macy’s the company has paid 
der Fillers more than Stock 
en. But Mr. Fischer and all the 
derlings elected to ignore the 
when they insisted that Emm 
ron was not entitled to the i 
pay for the time she spent 
doing the higher rated job, | 


Like an ostrich (with a¥ 
Mr. Fischer chose to bury hil 
in the sand and hope that 
would mention the fact that 
had settled previous grievan 
the same type on the 
terms. 

Receiving Committee Ch 
Max Wald discovered the vi 
on a routine tour of the 7th 
and reported it to Steward I 
Ehlen whose crew was divid 
tween the sub-basement 
stratosphere. Dave had the di 
honor of getting the first j 
long series of “no” answers.” 


At this point President KN 
etsky and Vice Presidents G 
and Hammond are studying 
pects of the case to determin 
der which provisions of the 
tract, if any, it can be taken 
bitration. 





PERSONALS 


FOR RENT — Nice, large bedroom with kitchen privileges in Bra 
for single, working lady. Phone DI 5-1647. ° . 





QUESTION 


I was very interested in hearing 
Dr. Essenson present the details of 
the proposed pre-paid medical plan 
to the last meeting of the Execu- 
tive Board. 

Since our Local 1-S NEWS will 
most probably carry the details of 
the plan in the story about the 
Board meeting, I will not go into 
the specifics. To me the most im- 
portant part of the entire project 
is that, for the first time, we are 
being offered an opportunity to 
buy the kind of protection for our- 
selves and our families that most of 
us have dreamed about. 

No one with a family is unaware 


of what happens when sickness 
hits. It is a rare occurrence when 


illness is limited to one member of 
the family. This means that in one 
or two weeks a small fortune can 
be spent on doctor bills alone. 


It is my personal opinion that 
the offered plan really represents a 
solution to those financial prob- 
lems. But I wonder how many of 
us have the kind of foresight that 
will tell us to spend the $18 or $36 
or $52 or $58 for a full year of 


prepaid medical care. 


I know that on the average pay 
that we receive in Macy’s it takes 
scrimping and saving to buy cloth- 
ing and other essentials. But I also 
know that when we are sick and 
need a doctor’s care in order to get 
back to the job of earning money, 
we call the doctor and we pay the 
bill. I also know that when our 
children are sick we spare abso- 


lutely nothing to guarantee them 


the best care and the speediest re- 
covery. Health is important — and 
sometimes expensive, but always 
worth the price! 

To my mind the pre-paid med- 
cal plan offers us fine insurance at 
a redsonable cost. But I would like 
to hear from other members of our 
Union. What do you think? If such 
a plan should become available 
would you subscribe for yourself 
and your family? If need be, 
would you borrow from the Credit 
Union or elsewhere in order to ob- 
tain this protection? In short, what 
is your health —~vand the health of 
your family — worth to you and 
will you pay all your doctor bills 
before anyone gets sick? 

Please write your letters to the 
Editor and let me hear. 


Fraternally yours, 
Charles Rocker, 10 Dept. 


\ 





MEDICAL PLAN — for the name and address of the doe 
nearest you CALL the Union Office — WA 4-4540 or Assoc 
Physicians Medical Group — BU 8-4296 (Night or Day). © 
plete schedule of fees available upon request. , 
BLOOD BANK — If you need blood from the Blood Bank © 
Elizabeth Hammond at the Union Office — WA 4-4540. 
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